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RICH’S REFLECTION
With all the news about
budget cuts and college
restructuring, it seems that
we as agricultural scientists
have done a poor job over
the years of explaining the
impact that our work has
on society. A recent report
from CAST does a nice job
of summarizing some of
this. CAST is the Council
for Agricultural Science
and Technology and they
publish several reports each
year on subjects that are
important to agriculture.
Each report is written by
teams of well-respected
researchers in the field. A
report just published this
month with the title

“Investing in a Better Future through Public Agricultural Research” summarizes the impact that publicly funded research and
extension programs have
had on American society. If
you want to read the entire
report, you can find it
online at http://www.castscience.org/
websiteuploads/File/Ag%
20Research%20final%
20QTA2011-1%281%
29.pdf. Below is a summary of some of the important points.
From 1948 to 2008
U.S. farm output
increased by an
average of 1.58%

per year, while
inputs increased
only 0.06% per
year. They defined “agricultural
productivity” as
outputs minus
inputs, and productivity increased by 1.52%
per year during
this 6-decade
period.
Output increased most
in the western and
southern states
due to increased
inputs of land,
water, fertilizer,
and pesticides.
But productivity

ADVISING CENTER NEWS
By: Paige Thomas
Students majoring in
Horticulture are starting to
get Horticulture Internships
for this summer. If
Horticulture Majors will be
using this internship
experience to fulfill a
graduation requirement, they
must register for Hort 495
(Horticulture Internship) for
1 credit this summer.
THANK YOU in advance to
those faculty members who
agree to be an Internship
Faculty Supervisor for a
Horticulture student this
summer. It is VERY
IMPORTANT that students
schedule Hort 495 BEFORE

spring semester ends. Once
students leave campus for
the summer, meeting with a
Faculty Supervisor and
getting the required
paperwork completed and
signed gets complicated. If
any of your advisees plan to
register for Hort 495 this
summer, PLEASE remind
them to ‘GIT-R-DONE’
before the end of Spring
Semester.

2. Deadline to apply for
College of Ag Sciences/
Dept. of Horticulture
scholarship for next year is
Saturday, April 30. The
application is found on-line
at Http://agsci.psu.edu/
students Follow links to
Scholarships.

There are a couple important
deadlines coming up in
April:
1. Late Drop Deadline is
Friday, April 8

Calendar of Events:
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 April 1—April Fools Day
 April 8—Late Drop Deadline
 April 11—Last Date for spring graduate
to upload final thesis or dissertation to
eTD web site
 April 15—Tax Day
 April 22—Earth Day, Good Friday
 April 24—Easter
 April 29—Classes End

—Continued from Page 1 (Rich’s Reflection)—
increased most in the Midwest
and northeast. Increased productivity is due primarily to past
investments in agricultural research.
Like education, spending on research
is a long-term investment. From
the time of initial investment,
there is no impact for about 2
years and maxim impact is not
realized for about 7 years; after
14 years the impact slowly declines for about 20 years. So
changes in research funding
may not become apparent for at
least a decade. We are just now
seeing the consequences of reduced funding that began
around 1980.
A number of studies have calculated
the rate of return to investing in
public agricultural research.
Members of this CAST report
estimated the marginal rate of
return during the period 1970 –
2004 for agricultural research to
be about 50%. The marginal
rate of return is the net profit of
a product divided by the investment, so for every dollar spent
on agricultural research, we get

back $1.5. Many companies are
happy with a return that is twice
the interest rate, so agricultural
research is a very good investment for the country.
Another study showed that society
gets $32 back for every dollar
the country spends on agricultural research plus extension.
During the past 60 years the share of
U.S. household income spent on
food declined from 22.3% to
just 9.5% and the authors credit
increasing agricultural productivity for the increased living
standards throughout the world.
The authors project that we will soon see
some of the consequences of the country’s under investment in agricultural
research during the past 30 years. Food
prices will likely increase due to declining productivity. The private sector has
increased its investment in agricultural
research, but industry research is profitmotivated, so industry invests in shortterm applied research and it builds on the
more basic long-term research accomplishments of publicly-funded research.
In addition, the private sector has little
interest in training students, so there will
likely be a future shortage of agricultural

Congratulations to Kevin
Mueller, PhD in Ecology
of winning an Alumni
Distinguished Dissertation
Award.
Page 2

researchers.
In the past much of the federal funds for
research were allocated to the states in
block grants (Hatch funds), where the
states decided what types of research
would benefit local farmers. This was
very effective because soil, climate and
economic conditions vary around the
country and block grants allowed states to
identify local priority areas for research.
More recently, federal administers have
developed the attitude that funds can be
used more efficiently if awarded on a
competitive basis. This approach works
well for NIH because most health issues
are similar across the country. However,
it doesn’t work as well for agriculture
because administers may not be able to
identify the most important research priorities.
Somehow we have to inform our politicians and the general public that society
has benefited tremendously by minimal
investments in agricultural research and
that continued funding is needed to keep
food prices low and environmental stewardship during the next few decades.

On 03/04/11 at 6:16
pm Ermita
Hernandez's son
Andres Leonel was
born. At birth he was
6 lbs 11 oz. Ermita
and Andres are home
and doing well
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Reporting On-the-Job Injuries
The University takes the health and
safety of its employees very
seriously. Communication and
timeliness are the key components to
on-the-job injuries. If lost time
injuries are not reported on time, the
claim will be classified as "late
reported" to the PA Workers’
Compensation Bureau and may not
be covered. In addition, a claim
number will not be assigned to allow
for proper processing of bills.
As a reminder, injured workers have
the following responsibilities:
Notify his/her supervisor of any onthe-job injury, regardless of how
minor, by the end of his/her
scheduled work day.
Complete and forward the Employee
Description of Injury form to
HR.
Read, sign and forward the Workers'
Compensation Employee
Notification Form and the
Workers’ Compensation
Information Form to HR.
If based at University Park and if
necessary, obtain medical care
from a panel provider for the
first 90 days to ensure that the
University will pay for medical
treatment http://ohr.psu.edu/
workers-compensation/healthcare-provider-panels. If the
injury results in an immediate
medical emergency, initial
medical care may be obtained
from the nearest
hospital. However, we strongly
encourage that follow-up care
be from a panel provider to
ensure that the University will
pay for medical treatment.

Please note that Cooperative
Extension Educators and
other University paid
employees housed within
the counties and County
Extension Association
employees are not required
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to treat with a panel
physician nor do they have
to be provided with the list
of Panel Providers or the
Employee Notification
form. County based
employees, if necessary,
should obtain medical care
from a medical provider
within a reasonable distance
of their county office and/or
home and notify our office
immediately so we can
provide accurate billing
information to the medical
provider.

found at
http://guru.psu.edu/FormLocator/det
ails.cfm?id=412 must also be
completed.

For prescriptions, please refer to the
TMESYS Retail Pharmacy
Program found at: http://
ohr.psu.edu/workerscompensation/documents/
TmesysRetailPharmacyProgram.
pdf.

(Please note all these forms can
be found by clicking on the
Workers’ Compensation
Signature Packet.)

Attend all scheduled medical
appointments.
Provide his/her supervisor and unit
leader with copies of workability updates and restrictions.
Abide by the medical provider's
documented restrictions.
Once an injury has been brought to
the attention of a supervisor, the
supervisor’s responsibility is to
complete the on-line injury report
http://ohr.psu.edu/workerscompensation within 24 hours. The
system is set up that the injured
worker cannot complete his/her own
injury report. The supervisor will
need the injured worker’s PSU ID
number in order to complete this
report. When completing the form,
it is best to have the injured worker
with you, so he/she can provide you
with the details of his/her injury.
Once the injury report is submitted,
a confirmation page is displayed. If
you do not receive the confirmation
page, the injury report was not
processed.

Following the reporting of the injury,
supervisors have the following
responsibilities:
Provide injured employee with a
copy of the injury report, list of
Healthcare Provider Panels,
Workers' Compensation
Employee Notification Form,
Employee Description of Injury
Form, Workers’ Compensation
Information Form, and TMESYS
Retail Pharmacy Program.

Provide HR with updated workability and restriction
documentation.
If employee is on restrictions and
restrictions can be
accommodated, abide by noted
restrictions.
Communicate with HR Department
on policy issues and procedures.
Communicate any lost time (may be
subsequent from original report)
to HR immediately.
Thank you for your promptness in
reporting, and please contact Crystal
Switalski at crs13@psu.edu or at 8633452 if you have any questions
pertaining to on-the-job injuries.

If this was a result of a vehicle
accident, the vehicle accident report
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HORTICULTURE SEMINAR
SERIES
ALL SEMINARS HELD IN 111 TYSON
4:00-5:00 PM

4/6/11

4/13/11

SPRING DEPARTMENT
MEETINGS
All meetings held in room 10 Tyson
APRIL
Wednesday, April 13th

Biological Control
Strategies for
Management of Pre– and
Postharvest Diseases of
Apple

Anissa Poleatewich

TBA

Dan Frechen

10:00 AM

Plant Pathology
Penn State University

Horticulture
Penn State University
4/20/11

The Utility of Basal Root
Whorl Number for
Common Bean in Drought

Katy Barlow
Horticulture
Penn State University

4/27/11

Open

HORTICULTURE AND
LANDSCAPE
CONTRACTING POLO
SHIRTS
$7.00
Horticulture Sizes: Large and X
Large

Visit us on the Web
horticulture.psu.edu

Landscape Contracting Sizes:
Medium, Large, X Large
**Please come to 102 Tyson for
purchase**

This publication is available in alternative media on request.

April 8—Kristen Haider
April 12—Emily Lavely
April 15—William Stoner
April 16—Joseph Chimungu
April 17—Katie McDavid
April 23—Mike Orzolek
Claire Lorts
April 29—Zhi Shi
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The Pennsylvania State University is committed to the policy that
all persons shall have equal access to programs, facilities, admission, and employment without regard to personal characteristics
not related to ability, performance, or qualifications as determined
by University policy or by state or federal authorities. It is the
policy of the University to maintain an academic and work environment free of discrimination, including harassment. The Pennsylvania State University prohibits discrimination and harassment
against any person because of age, ancestry, color, disability or
handicap, national origin, race, religious creed, sex, sexual orientation, gender identity, or veteran status. Discrimination or harassment against faculty, staff, or students will not be tolerated at The
Pennsylvania State University. Direct all inquiries regarding the
nondiscrimination policy to the Affirmative Action Director, The
Pennsylvania State University, 328 Boucke Building, University
Park, PA 16802-2801; Tel 814-865-4700/V, 814-863-1150/TTY.
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